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використання на підприємствах для удосконалення управління трудовими 
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підприємства. 
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заходів у практиці діяльності досліджуваного підприємства. 
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Moskalenko Liubov Serhiivna 

on the topic: Improvement of labor resource management of an enterprise (based on 

the materials of LLC “Lisova Kazka” MCG”) 
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Structure of the work: 71 pages of computer text; 13 figures; 20 tables; 34 

reference sources 

The object of the development is the process of labor resource management of 

the enterprise LLC “Lisova Kazka” MCG”. 

The purpose of the work is the theoretical substantiation and development of 

practical recommendations for improving the labor resource management of the 

enterprise. 

The main results of the bachelor's qualification work are as follows: the 

theoretical foundations of enterprise labor management are determined; LLC 

“Lisova Kazka” MCG” is characterized; the analysis of economic indicators of 

activity of LLC “Lisova Kazka” MCG” is carried out; the analysis of production 

cost and profitability of the enterprise is carried out; the efficiency of the use of 

fixed assets is analyzed; the analysis of labor resources of LLC “Lisova Kazka” 

MCG” is carried out, the payment of work at the enterprise is analyzed; the analysis 

of productivity and capital stock of work is carried out; the personnel policy of LLC 

“Lisova Kazka” MCG” is analyzed; the measures to improve the management of 

labor resources of LLC “Lisova Kazka” MCG” are proposed and their economic 

efficiency is determined. 

The research methods - methods of comparative, graphical, tabular, trend, 

economic-statistical, economic analysis. 

The results of the bachelor's qualification work are recommended for use at 

enterprises to improve labor resource management. 

The scope is the process of the labor resources managing of the enterprise. 

The economic efficiency of the implementation of the proposed management 

decisions to improve the management of labor resources of LLC “Lisova Kazka” 

MCG” is reflected in the growth of the profit from sales by 725 thousand UAH., the 

net profit by 595 thousand UAH., increase the labor productivity by 119,964 

thousand UAH / person and the profitability of products by 0.21%. 

The significance of the work lies in the fact that the conclusions and 

recommendations can be the basis for the real application of the proposed measures 

in the practice of the researched enterprise.  
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