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MACOBI ITPO®ECII, BIIJINB ®AKTOPIB, AHAJII3 BUDKUBAHHS.

Crucauii onuc Tekery: B poOoTi po3risiaeTses AB1 334a4i: epiia — aHaii3 (pakTopis,
KOTp1 BILUTUBAIOThH Ha KIJIBKICTH AHIB pOOOTH Ha mocai (axiBi MacoBoi mpodecii B
CynepMapKeTi, Ta Apyra — KOPOTKOCTPOKOBE Mepea0adeHHsI 3BITbHEHHS.

O0’ekT po3podiaeHHs: CIIIBPOOITHUKY MacOBUX Mpodeciid B piTeHa-KoMIaHii

Meta po0oTu: mBHIKE MacITA0yBaHHSA PEKPYTUHTY M1 MOTpedu O13HECy Ta
3MEHIIICHHS] HETAaTUBHOTO BILTUBY HA PE3yJbTaTH MIsIIFHOCTI KOMIIAH1T 3aB/ISKH
nependavyyBaHUM 3MiHAM KaJpiB.

Pe3yabTaTH Ta iX iIHHOBANIMHICTB: pE3yJIbTaTH J03BOJIAIOTH BUSBUTH MOTEHLIMHUX
CIIBPOOITHUKIB MAaCOBHUX MPOdeciii, KOTpl B KOPOTKOCTPOKOBOMY MEPIOA1 MOKYTh
JOOPOBUIHHO 3BUTBHUTHCH.

Cdepa 3acTocyBanHsi: piTeiI-KOMIaHis

EdexTuBHicTs po6oTn: ExoHOMIUHMIA eeKT nmoyidrae B TOMy, IO MepeadacHe
PO3yMIHHS IIMHHOCTI KaJIpIB IONOMOKE YTPUMATH LIHHUX CHiBPOOITHUKIB, a00 MMOYaTH
3a3/1aJIeTiIb NIyKaTH HOBHX, III0 B CBOIO YEPTy 3MEHIIIy€ HEraTUBHUIA BILTUB Ha
IPOIYKTUBHICTB Mpalll Ha poO0YOMy MiCII.

BucHoBKH, Npono3uii o010 PO3BUTKY 00’€KTa PO3POOKH: pe3yIbTaTH JO3BOJSIOTh
10 Hapa3i mpariyuM GaxiBisgM MacoBHX Mpodeciit 3po0uTy nependadeHHs 3
WMOBIpHUM HAaHOMIKYUM JOOPOBUTHHUM 3BUTBHEHHSIM Ta 3pO3YMITH (aKkTopu, KOTpi

BIINIMBAIOTh Ha PC3yJIbTaT MOI[CJ'Ii.



ABSTRACT

Keywords: SUPERMARKETS, STAFF TURNOVER, LAYOFFS, MASS JOBS,
INFLUENCE OF FACTORS, SURVIVAL ANALYSIS.

Brief description of the text: the paper deals with two tasks: the first is the analysis of
factors that affect the number of days of work as a specialist in the mass profession in a
supermarket, and the second is the short — term prediction of dismissal.

Object of development: employees of mass professions in a retail company

Objective: to quickly scale recruitment to meet business needs and reduce the negative
impact on the company's performance due to expected personnel changes.

Results and their innovation: the results allow us to identify potential employees of mass
professions who may voluntarily quit in the short term.

Scope of application: retail company

Work efficiency: the economic effect is that a premature understanding of staff turnover
will help retain valuable employees or start looking for new ones in advance, which in turn
reduces the negative impact on productivity in the workplace.

Conclusions, suggestions for the development of the development object: the results
allow current specialists of mass professions to make predictions about the likely nearest

voluntary dismissal and understand the factors that affect the result of the model.



